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Date: January 14, 2011

To: The City Council

From: Miguel A. Santana, City Administrative Off W |

Margaret Whelan, Personnel Departmeht/

Subject: CIVILIAN MODIFIED FLEXIBLE BENEFITS PROGRAM <~ CF #10-1627

On November 17, 2010 the Budget and Finance and Personnel Committee
continued a joint report (0410-05095-000) from the  City Administrative Officer and
Personnel Department, dated October 15, 2010 /and /nstructed the Joint Labor
Management Benefits Committee (JLMBC) to_discuss)Flex Plan Design changes and
report back to the joint committee. The AJEMBC 2011 Flex Plan Design change
recommendations are transmitted to the Council for approval. (See Attachment I).

Recommendation

Approve the four modifications to the civilian FLEX benefit program on the
attached list with an implementationdate of Jaly 1, 2011.

Fiscal Impact Statement

The estimated annual savings to the City for a 12-month period is
approximately $14.3 million) | There will be additional costs to conduct another open
enroliment including constlting costs, printing costs and staff costs. The Personnel
Department will reportaback with an estimate of these costs, and the need for any
additional funds, in the'third Financial Status Report.



JLMBC ADOPTED FLEX CHANGES
Thwrsday, January 13, 2011

Impiementalion Date duby 1, 2011 NON-EAA EAA Al Employees
Increase the HMO dKalser@nd Blue The current office visit copay s $10 for HMO and $20 for PPO. Under the
Cross) Office VisitCo-Pay fo $§15and new Health Care Reform preventative care based on national 2171% 05018 2.67
the PPO Office Visit to $30 guidetines witl have 1o be covered at 100% (no copayl.
Increase PPO Calendar Year The cumreni“\PPO calendar year deductible is $500 per individual and
Deductible by $250 / individual and $1000per fomily, The change will raise the deductible amounts to $750 0361 3% 01218 .48
$500 / family. and $1500.
Increase ER Copay to $100 for. ol The current ER copay is $50. Iheschangs will increase the copay to 12913 029 s 1.58
plans. $106. The ER copay swaivéed ¥ the individuat is admitied. ’ ’ :
The cumrent Rx copay benefit is $59 $10 30 day sUpply for Bue Cross and
$10 / 320 100 day supply for Kaiser. The change will increase the Blue
increase prescription drug copays. Cross Rx copay to $10 for generic, $20 for UB:& and $40 for 3161 % Q77 |8 3.93
nonformuiary. The Kaiser Rx change will reduge the 100 day supply
benefit fo 30 days in line with Blue Cross HMO.
Designate the Flex City Sponsored The current Flex dental benefils provides employees with subsidy at the
Plan Dental Plan level at 85% of the PPO employee only level. The adopted change wil decreasethe City 1.091% 03018 1.3¢9
Dental PPO Employee Only level subsidy by $7.48 monthly (or 85% of the PPO emplovee only level).
- . Currently under Fiex full-lime and hai-time empioyees receive Flex
E te 1 7.50 . . .
fimin ¢ he $7.50 per pay period credits of $7.50 and $3.75 per paypetiod respectively 1o buy pre-tox 3401 % 08558 4,25
Fiex Credit . . N
benefits, The proposed change would eliminate these Flex credils.

Noie re EAA vs. non-EAA — The savings estimates indicated above for increased office visit co-pay and elimination of Flex Crediis include EAA units (which have already agreeddo thege benefit design
changes for their members) as well as non-EAA units.

‘Note re Proprietary vs. Non-Proprietary - All savings estimates are gross amounis including both proprietary (LACERS, Harbor, Airports & Pensions) as well as non
departments reimburse the City for the cost of their benefits at a rate of approximately 18% of the fofal expenditure,

-proprietary departments. Propsietary






