
































































twenty-four (24) hour period commencing with the termination of the employee's normal
work shift.

Section III

Whenever an employee is required to remotely or off-site troubleshoot or participate in job-
related tasks, the employee shall receive compensation of no less than one (1) hour at the
appropriate hourly rate. If the remote task(s) exceed one hour in duration, the employee
shall be compensated for each such hour at the appropriate hourly rate.

ARTICLE 6.12 ON CALL/STANDBY COMPENSATION

Persons employed in the Police Department in the classes of Supervising Criminalist, Code
2235, and Chief Forensic Chemist I and II, Code 2237-1 and -2, when required to be on
standby by a designated representative of the Chief of Police shall receive, in addition to
any other compensation provided for herein, the following:

1. Compensation for employees required to stand by during the off-duty hours of a
regularly assigned work day shall be an amount equivalent to 0.57 percent of the
monthly rate of the employee's appropriate step rate for each day so assigned.

2. Compensation for employees required to stand by on a Saturday, a Sunday, or a
holiday (as defined in Article 7.5 herein) shall be an amount equivalent to 2.3
percent of the employee's appropriate step rate for each day so assigned.

Persons employed by the Department of Public Works who are required by Management to
wear a paging device on an on-call status during off-duty hours shall receive, in addition to
any other compensation provided for herein, the sum of $24.00 for each day that the
paging device is required to be worn.

Persons employed in the class of Industrial Hygienist, Code 2330, in the Fire Department
and the Department of Environmental Affairs and the class of Environmental Supervisor 1111,
Code 7304-1-2, in the Department of Environmental Affairs, when assigned to standby
during their off-duty hours shall receive, in addition to any other compensation provided for
herein, the sum of $24.00 for each day of such assignrnent.

Effective January 11, 2005, one person employed in the class of Communications
Engineer, Code 7610, in the Police Departrnent's Information Technology Division, Network
Section, when assigned to standby during his/her off-duty hours shall receive, in addition to
any other compensation provided for herein, the sum of $24.00 for each day of such
assignment.

The parties agree to reopen this Article during the term of the MOU to add classes, if
necessary and desirable.
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ARTICLE 6.13 CIVILIAN SUPERVISORY DIFFERENTIAL

In the Police and Fire Departments, members of this Unit shall be eligible for a supervisory
differential, as a "bona fide supervisory employee," in accordance with Section 4.62.2 of the
Los Angeles Administrative Code (LAAC), when regularly assigned as a supervisor with full
administrative and technical authority to assign, review and approve the work of civilian
subordinates. The salaries of any swom subordinates shall not be used in determining
eligibility for the supervision differential described in LAAC Section 4.62.2.

ARTICLE 6.14 DISTURBANCE CALLS

Employees in this MOU do not have any disturbance call provisions.

ARTICLE 6.15 TEMPORARY SUPERVISORY PAY

Section I

a. Whenever Management assigns an employee to perform the full duties of a higher
level supervisory position in situations where the incumbent of the higher level
position is temporarily absent, such employee shall become eligible for additional
compensation upon completion of a qualifying period of 15 consecutive working
days in such assignment at his/her regular rate of compensation. Paid leave time
taken during a qualifying period shall extend the 15-day qualifying period by the
length of the absence. All other absences shall constitute a disqualifying break in the
15-day qualifying period requirement, necessitating the initiation and completion of a
new qualifying period. Pay shall begin on the 16th day of the assignment.

Each temporary supervisory assignment shall require completion of a new qualifying
period each fiscal year, except when such assignment is continuous and in the
same work location.

b. Whenever Management assigns an employee on a temporary basis to perform the
full duties of a vacant higher level supervisory position, such employee shall become
eligible for additional compensation on the first day of such assignment.

Section II

An employee qualifying for additional compensation as stated above shall receive salary at
the second premium level (5.5%) above the appropriate biweekly rate for his/her class for
each day on duty (present for 50% or more of the work day) in an acting assignment.

Section III

Management retains the right to determine whether a position is vacant or to be filled due
to a temporary absence.
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ARTICLE 7.0 BENEFITS

ARTICLE 7.1 CIVILIAN MODIFIED FLEXIBLE BENEFITS PROGRAM

During the term of this MOU, the City will provide benefits in accordance with the Civilian
Modified Flexible Benefits Program (hereinafter Flex Program) and any modifications
thereto as recommended by the Joint Labor-Management Benefits Committee and
approved by the City Council.

If there are any discrepancies between the benefits described herein and the Flex Program
approved by the Joint Labor-Management Benefits Committee, the Flex Program benefits
will take precedence.

Section I - Health Plans

The health plans offered and benefits provided by those plans shall be those approved by
the City's Joint Labor-Management Benefits Committee and administered by the Personnel
Department in accordance with Los Angeles Administrative Code Section 4.303.

Management agrees to contribute a monthly sum not to exceed $1098.26 per month,
effective July 1, 2011, per full time employee, effective the beginning of the payperiod in
which the Kaiser yearly premium rate change is implemented, toward the cost of a City-
sponsored health plan for employees who are members of LACERS.

Each half-time employee, as defined by Section 4.110 of the Los Angeles Administrative
Code (LAAC) who becomes a member of LACERS following July 1, 1990, and for each
employee who transfers from full-time to half-time status following the July 1, 1990,
Management agrees to contribute a monthly subsidy not to exceed $422.42 per employee.
Management will apply this sum first to the employee's coverage. Any remaining balance
will be applied toward the coverage of the employee's dependents under the plan.

During the term of this MOU, Management's monthly subsidy for full-time employees shall
increase by the increase in the Kaiser Permanente family rate. For half-time employees,
Management's monthly subsidy shall increase by the increase in the Kaiser Permanente
Single Party Rate. Increases in the monthly subsidy shall be effective at the beginning of
the pay period in which the Kaiser Permanente yearly premium rate change is
implemented.

Half-time employees who, prior to July 1, 1990, were receiving the same subsidy as full-
time employees shall continue to receive the full-time employee subsidy and shall be
eligible to receive any increases applied to that subsidy as provided in this Article as long
as they do not have a break in service.

Full time employees who work a temporary reduced schedule under the provisions of
Article 7.8, Family and Medical Leave, shall continue to receive the full-time employee
subsidy and shall be subject to any adjustments applied to that subsidy as provided in this
Article.
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During the term of this MOU, the Joint Labor-Management Benefits Committee will review
all rate changes and their impact on the Health Plans.

Section II - Dental Plans

The dental plans offered shall be those recomended by the City's Joint Labor-Management
Benefits Committee, approved by Council and administered by the Personnel Department
in accordance with Los Angeles Administrative Code Section 4.303.

Management will expend for full-time employees in the classifications listed in this Unit, who
are members of LACERS, the monthly sum as approved by Council. Coverage for
dependents of eligible employees may be obtained in a City-sponsored plan at the
employee's expense, provided that such sufficient enrollment is maintained to continue to
make such coverage available.

For each half-time employee, as defined by Section 4.110 of the LAAC, who becomes a
member of LACERS and for each employee who transfers from full-time to half-time status
following July 1, 1990, Management will expend an amount equivalent to one-half of the
full-time employee only cost, as approved by Council. Half-time employees who, prior to
July 1, 1990, were receiving the full employee only subsidy shall continue to receive the full
employee only subsidy.

During the term of this MOU, the Joint Labor-Management Benefits Committee will review
all rate changes and their impact on the Dental Plans.

Union-Sponsored Dental Insurance

Employees may elect to be covered by one of the Union-sponsored dental insurance
programs instead of by the City-sponsored dental insurance plan. The amount to be
remitted for each employee covered by a Union-sponsored plan shall not be in excess of
the employee only premium for coverage. Employees may not receive a subsidy for more
than one of the City-sponsored or Union-sponsored dental plans.

The parties mutually understand that the City will expend the above noted funds only for
those employees who enroll in these plans and remain on active payroll status with the
City, and that the City retains all rights to any unused funds which may be allocated for the
purpose of implementing this Article.

The parties mutually understand that the City will provide the subsidy to the separate SEIU
721 dental carriers an aggregate amount equal to the sum of the subsidy paid for those
employees enrolled in the Union-sponsored programs who are on the payroll during each
payroll period for which the subsidy is paid together with a list of those employees for whom
the subsidy was paid during said payroll period. Remittance of this aggregate amount will
be made within 30-working days after the conclusion of the payroll period in which the
subsidy was paid.
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The parties further understand that for those employees enrolled in an Union-sponsored
program, who authorized the City Controller to make a payroll deduction to cover any
additional costs of said dental insurance plan, the City will remit to the carrier a separate
amount and appropriate deduction list.

The parties mutually agree that the City is not responsible for, nor expected to provide, any
additional accounting, administrative, bookkeeping, clerical or other services except as
provided for in the above paragraphs, and that the Union assumes all responsibility for any
services which may arise out of the administration of the Union-sponsored programs.

The Union shall indemnify, defend and hold the City harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of or result from any action
taken by the City for purposes of complying with this Article, or by failure ofthe Union or its
dental insurance carrier to provide the coverage and services agreed to between the Union
and the carrier.

Management will retain all duties and responsibilities it has had for the administration of the
City's Dental Plan.

Section III - Definition of Dependents

The definition of a dependent for health and dental plan coverage shall include the
domestic partner of an employee and the dependents of such domestic partner. Any
employee claiming a domestic partner and/or the dependents of such domestic partner for
purposes of this Article shall complete a confidential affidavit to be filed in the Employee
Benefits Office, Personnel Department, which shall be signed by the City employee and the
domestic partner, declaring the existence of a domestic partnership.

By extending to an employee the specific benefits defined by this Article, the City does not
intend to confer or imply any other unspecified benefits to such employee, or to the
employee's domestic partner, or to the dependents of such domestic partner.

Section III - General Provisions

An open enrollment period of at least 30 days shall be declared by the Personnel
Department each year. During this open period, employees may enroll themselves and, at
their option, their dependents in the City-sponsored plan. Employees who fail to enroll
during this open period will be ineligible to participate in City-sponsored plans unless
another open enrollment period is subsequently declared by the Personnel Department.
However, employees may enroll in Union-sponsored programs in accordance with the
procedures of those programs.

Management will retain all duties and responsibilities it has had for the administration of the
City's Health and Dental Plans.
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Section V - Subsidy During Family and Medical Leave

For an employee who is on Family or Medical Leave under the provisions of Article 7.8
herein, Management shall continue the City's medical and dental plan subsidies for
employees who are enrolled in a City health and/or dental plan prior to the beginning of
said leave. Employees shall be eligible for such continued subsidies while on a Family or
Medical Leave in accordance with Article 7.8 herein. However, for any unpaid portion of
Family or Medical Leave, health and/or dental plan subsidies shall be continued for a
maximum of nine (9) pay periods.

ARTICLE 7.2 RETIREMENT BENEFITS

A. Benefits

Currently, members of the Los Angeles City Employees' Retirement System
(LACERS) contribute 6% of salary as an employee contribution and will contribute
7% of salary commencing July 1,2011. In addition, effective July 1,2011 members
of this MOU, who are LACERS members, will contribute an additional 4% of salary
to fund retiree healthcare benefits for a total of 11%.

In exchange for the additional employee contributions, the maximum amount ofthe
annual subsidy increase authorized under the Los Angeles Administrative Code will
be vested. The LACERS Board of Administration may adjust the subsidy annually
by no more than the increase in the Kaiser two-party rate or the medical trend
inflation rate.

B. Procedure for Benefits Modifications

Proposals for major retirement benefit modifications will be negotiated in joint
meetings with the certified employee organizations whose memberships will be
directly affected. Agreements reached between Management and organizations
whereby a majority of the members in LACERS are affected shall be recommended
to the City Council by the City Administrative Officer as affecting the membership of
all employees in LACERS. Such modifications need not be included in an MOU in
order to be considered appropriately negotiated.

Proposals for minor benefit modifications and technical changes will be considered
and reported on as appropriate, but no more than once a year, in a report from the
City Administrative Officer to the City Council. Affected organizations shall be given
the opportunity to review the proposed minor changes prior to the release of the
report, and their views shall be included in the report.

If agreement is not reached between Management and the organizations
representing a majority of the members in LACERS as to whether a particular
proposal constitutes either a major or a minor modification, the proposal shall be
treated as a major modification.
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ARTICLE 7.3 SICK LEAVE BENEFITS

Every full-time employee shall be entitled to sick leave with pay if the employee is
compelled to be absent from work due to any illness or injury other than that caused by or
arising from the employee's own moral turpitude, or sustained in the course of or arising out
of and proximately caused by the employee's duties as a City employee. Such sick leave
shall be allowed as follows:

1. Employees must complete six consecutive months of service without being absent
without pay for more than a total of ten working days before accruing sick leave. At
the completion of the qualifying period, such employees shall accrue one day of sick
leave, and shall accrue one additional day at the end of each subsequent month
worked until January 1 following completion of the six-month period. Such accrual
will be on the first day of the pay period in which the employee's anniversary date
falls. Beginning January 1 following completion of the qualifying period, employees
shall be allowed 12 working days' leave at full pay and five working days at 75% of
full pay each calendar year, plus the days of sick leave accrued and accumulated as
provided in this Article. Any unused balance of sick leave at 50% of full pay accrued
prior to January 1, 1998 shall be compensated by cash payment at 25% of the
employee's salary rate upon retirement or upon death if eligible to retire on the date
of death.

2. Changes in an employee's rate of accrual resulting from a change in his/her
bargaining unit shall be adjusted on the January 1 following such change.

3. Half-time employees, as defined by Section 4.110 of the Los Angeles Administrative
Code, must complete a period of six consecutive months of service, and must have
been compensated for at least 500 hours before qualifying for sick leave. Upon
completion of the qualifying period, a half-time employee will be allowed leave
prorated on the basis of total number of hours scheduled in relationship to the total
number of hours required for full-time employment.

No sick leave at partial pay shall be allowed any employee unless and until all sick leave
with full pay to which the employee is entitled shall have been used.

All sick leave shall be taken in whole hour increments.

Payment for Unused Sick Leave

Any unused balance of sick leave at full pay at the end of any calendar year shall be carried
over and accumulated from one calendar year to the next to a maximum of 800 working
hours, provided, however, that any sick leave at full pay remaining unused at the end of
any calendar year, which if added to an employee's accumulated sick leave at full pay will
exceed 800 working hours, shall, as soon as practicable after the end of each calendar
year, be compensated for by cash payment of 50% of the salary rate current at the date of
payment.
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The annual cash payment for employees who accumulate excess sick leave in accordance
with LAAC Section 4.126(b) will receive a bank of time in lieu of cash. The credited time
will be deposited into a separate leave bank to be used in a manner similar to vacation
time, or cashed out at the time of retirement. This will apply to payouts that would be due
at the end of calendar years 2011 and 2012. Cash payment may be made to an employee
at the discretion of the employing department.

If an employee retires from the service ofthe City, or if an employee who is eligible to retire
dies prior to retirement, any balance of accumulated sick leave at full pay remaining unused
at the date of retirement or death shall be compensated to the employee, or in the event of
the death of the employee, to his/her legal beneficiaries, by cash payment at 50% of the
employee's salary rate on the date of retirement or death.

If an employee retires from the service ofthe City, or if an employee who is eligible to retire
dies prior to retirement, any balance of accumulated sick leave at 50% of full pay remaining
unused at the date of retirement or death shall be compensated to the employee, or in the
event of the death ofthe employee, to his/her legal beneficiaries, by cash payment at 25%
of the employee's salary rate on the date of retirement or death.

The City Council may, by resolution, authorize cash payment to the legal beneficiaries of
any City employee who is killed during the performance of job-related duties for the balance
of the employee's accumulated full-pay sick leave at 100% of the employee's salary rate on
the date of his/her death.

In no instance shall an employee or his/her beneficiaries be compensated more than once
for accumulated full pay sick leave any 50% sick leave upon retirement or death.

Any unused balance of sick leave at 75% of full pay at the end of any calendar year shall
be carried over and accumulated from one calendar year to the next to a maximum of 400
working hours at 75% pay. All accrued sick leave at partial pay in excess of such maximum
amount shall be deemed waived and lost.

Preventive Medicine

Upon approval of the appointing authority, an employee may be allowed sick leave with full
pay not to exceed an aggregate of sixteen hours in anyone calendar year, but not less than
one hour at anyone time which shall be included in the allowance of sick leave at full pay
under this Article for the purpose of securing preventive medical, dental, optical or other like
treatment or examination for the employee and for the members of the employees
immediate family, as defined in Article 7.4.

Doctor's Certificate Requirement

Payment for sick leave at full pay for any period of three consecutive working days or less
may be allowed upon approval of the appointing authority. No payment, however, for sick
leave in excess of three consecutive working days shall be made until a doctor's certificate
or other suitable and satisfactory proof showing the fact of the illness and the necessity for
the absence, together with such other satisfactory proof of the probity of the claim as may
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be required has been received, accepted and approved by the employee's appointing
authority and reported to the Controller. Nothing in this Article shall prevent the appointing
authority from requiring a doctor's certificate or proof of illness at any time.

Extended Sick Leave

When sick leave extends for more than 25 consecutive working days, the appointing
authority shall initiate the following procedure:

1. The appointing authority shall transmit a medical report of the employee's physician
or such other evidence as he/she may have to the Personnel Department Examining
Physician as to the medical necessity for such leave, estimated duration of the
disability and any other pertinent medical facts in connection therewith. The General
Manager of the Personnel Department may, if he/she deems it advisable, order a
medical examination or make other investigation of the employee for the purpose of
said report by the Personnel Department Examining Physician.

2. Upon receipt of the report from the Personnel Department Examining Physician, the
General Manager of the Personnel Department shall submit the same to the
appointing authority.

3. The appointing authority, after considering such report, may approve further
payment for such sick leave not to exceed 63 additional working days or may
disapprove further payment for any such additional sick leave and shall so notify the
office of the Controller.

In any case where use of sick leave with either full or partial pay, or both, extends
for more than 63 consecutive working days beyond the first 25 consecutive working
days, and for each successive period of 63 working days thereafter, the appointing
authority shall reinstate the procedure set forth above before payment for more than
each 63 consecutive days may be made.

Leave for Pregnancy

Every full-time and half-time employee shall be entitled to use sick leave accrued pursuant
to this Article if that employee is unable to work due to the employee's own pregnancy,
childbirth, or related medical conditions.

ARTICLE 7.4 FAMILY ILLNESS

Any employee who is absent from work by reason of the illness or injury of a member of
his/her immediate family, and who has accrued unused sick leave at full pay, shall, upon
the approval of the appointing authority be allowed leave of absence will full pay for a
maximum of 12 working days in anyone calendar year. The appointing authority may
require that the employee fumish a doctor's certificate or other suitable proof showing the
nature and extent of the injury or illness to justify such absence.
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"Immediate family" shall include the father, mother, brother, sister, spouse, child,
grandparents, grandchildren, father-in-law, mother-in-law, step-parents, step-children,
foster child, the domestic partner of an employee, the child of the domestic partner, or a
household member (any person residing in the immediate household of the employee at
the time of the illness or injury).

Any employee claiming a domestic partner for purposes of this Article shall complete a
confidential affidavit to be filed in the Employee Benefits Office, Personnel Department,
which shall be signed by the City employee and the domestic partner, declaring the
existence of a domestic partnership with a named domestic partner.

By extending to an employee the specific benefits defined by this Article, the City does not
intend to confer or imply any other unspecified benefits to such employee, or to the
employee's domestic partner, or to any other person.

Leave under this Article may be used for the adoption of a child.

ARTICLE 7.5 HOLIDAYS AND HOLIDAY PAY

A. The following days shall be treated as holidays:

1. New Year's Day (January 1)
2. Martin Luther King, Jr.'s Birthday (the third Monday in January)
3. President's Day (the third Monday in February)
4. Cesar E. Chavez' Birthday (the last Monday in March)
5. Memorial Day (the last Monday in May)
6. Independence Day (July 4)
7. Labor Day (the first Monday in September)
8. Columbus Day (the second Monday in October)
9. Veteran's Day (November 11)
10. Thanksgiving Day (the fourth Thursday in November)
11. The Friday after Thanksgiving Day
12. Christmas Day (December 25)
13. Any day or portion thereof declared to be a holiday by proclamation of the

Mayor with the concurrence of the City Council by resolution.
14. One unspecified holiday (per calendar year)

B. When any holiday from 1 through 12 above falls on a Sunday, it shall be observed
on the following Monday.

C. When any holiday from 1 through 12 above falls on a Saturday, it shall be observed
on the preceding Friday.

D. Any holiday declared by proclamation of the Mayor, shall not be deemed to advance
the last scheduled working day before a holiday for purposes of computing any
additional time off.
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E. Whenever a holiday from 1 through 12 above occurs during an employee's regular
scheduled work week, eight (8) hours of paid leave shall be credited for the purpose
of computing overtime pay for work performed after forty (40) hours. This Section
shall not apply to employees who are "salaried" in accordance with Article 6.2,
Section IV.

F. Whenever a holiday listed under 13 and/or 14 above occurs during an employee's
regularly scheduled work week, the appropriate number of hours of paid leave shall
be credited for the purpose of computing overtime pay for work performed after forty
(40) hours. This Section shall not apply to employees who are "salaried" in
accordance with Article 6.2, Section IV.

G. Whenever an employee's 9/80 or modified day off falls on a holiday, the employee
shall take an alternative 9/80 day off within the same workweek and calendar week
as the holiday.

H. Any FLSA non-exempt full-time employee who works on any holiday listed above
will receive eight (8) hours (or portion thereof as specified above in A.13) of holiday
pay and one and one-half (1-1/2) the hourly rate for all hours worked on the
observed holiday; provided however, the employee has (1) worked his/her assigned
shift immediately before, and his/her assigned shift immediately after the holiday, or
(2) prior to such holiday Management has authorized the employee to take paid
leave time off in lieu of the requirement to work said shifts. Any employee who fails
to meet these requirements will be paid at the rate of one hour for each hour
worked. Employees shall not receive both overtime and Holiday premium Pay (as
defined herein) for the same hours.

This Section shall not apply to employees who are "salaried" in accordance with
Article 6.2, Section IV.

I. An employee who works 1) in excess of eight (8) hours on any holiday listed from 1
through 12 above, or 2) in excess of any day or portion thereof, declared to be a
holiday by proclamation of the Mayor, shall be paid at the appropriate holiday
premium pay rate for his/her class. Employees shall not receive both overtime and
Holiday premium Pay (as defined herein) for the same hours. This Section shall not
apply to employees who are "salaried" in accordance with Article 6.2, Section IV.

J. For each holiday listed above which results in time off with pay for employees
working a Monday through Friday work week, employees who are scheduled to work
other than the Monday through Friday work week shall be entitled to such day off
with payor shall be compensated in accordance with all pertinent provisions (B
through I above). If such holiday falls on the employee's scheduled day off, an
alternative day off in-lieu shall be scheduled within the same workweek and calendar
week as the holiday.

K. Management shall have the sole authority and responsibility to determine whether
the compensation for any holiday worked shall be in cash or paid leave time off.
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L. The unspecified holiday shall be taken in accordance with the following
requirements:

1. The holiday must be taken in one full normal working day increment of eight
(8) hours during the calendar year in which it is credited or it will be forfeited.
The request for such time off, if timely submitted by the employee, will be
promptly approved by Management subject to the operating needs of the
employee's department, office or bureau. If an unforeseen operating
requirement prevents the employee from taking such previously approved
holiday, Management will reschedule the holiday so that it may be taken on
some other reasonably satisfactory date within the calendar year.

2. Any break in service (Le., resignation, discharge, retirement) prior to taking
the holiday shall forfeit any right thereto.

3. The holiday shall not be utilized to extend the date of any layoff.

4. No employee shall be entitled to an unspecified holiday until he/she has
completed six months of satisfactory service.

5. Employees who work in intermittent, on call, vacation relief, or seasonal
positions shall not be entitled to an unspecified holiday.

6. No employee shall receive more than one unspecified holiday each calendar
year. Thus, (a) an employee transferring from the Department of Water and
Power (DWP) to any other City department, office or bureau will not receive
an unspecified holiday after taking such holiday prior to leaving the DWP, and
(b) employees who resign or are terminated and then rehired during the
same calendar year, will not receive an additional unspecified holiday when
rehired.

L. Employees in the following classes shall have a total of two unspecified holidays:

Class Code
2315
2316
2319

Class Title
Supervising Occupational Health Nurse
Principal Occupational Health Nurse
Supervising Correctional Nurse

ARTICLE 7.6 VACATION

Section I - Vacation Accrual

Each employee in this unit who has completed his/her qualifying year on or after that date
shall be entitled to the following number of vacation days with full pay, based on the
number of years of City service completed, accrued and credited at the rates indicated,
subject to deductions for absences as provided in Section 4.246 of the LAAC:
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Years of Service Number of Vacation Monthly Accrual Rate
Completed Days In Hours/Minutes

1 11 7.20

5 17 11.20

13 18 11.20

14 19 11.20

15 20 11.20

16 21 11.20

17 22 14.40

18 23 14.40

19 24 16.00
25 25 16.40

Section II - Active Military Service: Vacation Accrual during Leave and Cash-Out
of Accrued Vacation at Commencement of Leave

Unit members called into active military service (other than temporary military service) shall,
following their qualifying year of service for vacation, continue to accrue vacation during
their military service, subject to the same maximum accrual requirements as active City
employees. To avoid reaching maximum accrual during an extended leave, employees may
request cash payment of accrued, but unused vacation time as of the date of the
commencement of their military leave. Such request may be for all accrued time or a
portion of their accrued time. The request for any cash payment must be made prior to the
employee's first day of hisfher leave of absence. Military orders or other evidence of call-up
into the armed forces of the United States must be submitted with the request.

ARTICLE 7.7 BEREAVEMENT LEAVE

An employee who is absent from work by reason of the death of a member of hisfher
immediate family shall, upon the approval of the appointing authority or the agent thereof
designated to determine such matters, be allowed a leave of absence with full pay for a
maximum of three (3) working days for each occurrence of a death in the employee's
immediate family. Such employees shall furnish a death certificate or other satisfactory
proof of the death to justify the absence. "Immediate family" shall include, father, father-in-
law, mother, mother-in-law, brother, Sister, spouse, child, grandfather, grandmother,
stepparents, stepchildren, grandchildren, and any relative who resided in the employee's
household, the domestic partner of an employee, a household member and the following
relatives of the employee's domestic partner; mother, father, child, qrandchild, For the
purpose of this Article, simultaneous, multiple family deaths will be considered as one
occurrence. Bereavement Leave may be taken during a period of up to three hundred
seventy (370) days after the occurrence.
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Any employee claiming a domestic partner for purposes of this Article shall complete a
confidential affidavit to be filed in the Employee Benefits Office, Personnel Department,
which shall be signed by the City employee only, declaring the existence of a domestic
partnership with a named domestic partner. By extending to an employee the specific
benefits defined by this Article, the City does not intend to confer or imply any other
unspecified benefits to such employee, or to the employee's domestic partner, or to any
other person.

In addition to any bereavement leave provided for in this Article, upon the approval of the
appointing authority, any employee who has accrued unused sick leave at full pay, shall be
allowed sick leave with full pay not to exceed two (2) working days per occurrence for the
purpose of bereavement leave if it is necessary for the employee to travel a minimum of
1500 miles one way, as determined by the Automobile Association of America (AAA).
Employees requesting the use of sick leave under this provision shall furnish satisfactory
proof to the appointing authority of the distance travelled. Use of sick leave hours for
bereavement leave shall not be counted as sick leave in any departmental Sick Leave Use
Monitoring Program.

ARTICLE 7.8 FAMILY AND MEDICAL LEAVE

I. Authorization for Leave

During the term ofthis MOU, up to four (4) months (nine [9] pay periods) offamily or
medical leave shall be provided for the purpose of childbirth, adoption, foster care of
a child, or serious health condition of an immediate family member (as defined in
Article 7.4), upon the request of the employee, or the designation of Management in
accordance with applicable Federal or State law notwithstanding any other
provisions of this MOU or the Los Angeles Administrative Code to the contrary.

An employee may take leave under the provisions of this Article if he/she has a
serious health condition that makes him/her unable to perform the functions of
his/her position.

Leave under the provisions ofthis Article shall be limited to four (4) months (nine [9]
pay periods) during a twelve (12) month period, regardless of the number of
incidents. A 12-month period shall begin on the first day of leave for each individual
taking such leave. The succeeding 12-month period will begin the first day of leave
taken under the provisions of this Article after completion of the previous 12-month
period.

II. Definitions

A. Spouse means a husband or wife as defined or recognized under State law
for purposes of marriage in this state.

B. Domestic partner means a named domestic partner in a confidential affidavit
declaring the existence of said domestic partner and signed by the City
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employee, which is on file in the Employee Benefits Office, Personnel
Department.

C. Parent means a biological, step, adoptive or foster parent, an individual who
stands or stood in loco parentis to an employee, or a legal guardian. This
term does not mean parents-in-law.

D. Son or daughter means a biological, adopted, or foster child, a stepchild, a
legal ward or a child of a person standing in loco parentis, who is ether under
age 18 or age 18 or older and incapable of self-care because of a mental or a
physical disability.

E. Persons who are in loco parentis include those with day-to-day
responsibilities to care for and financially support a child or, in the case of an
employee, who had such responsibility for the employee when the employee
was a child. A biological or legal relationship is not necessary.

III. Eligibility

A. The provisions of this Article shall apply to all employees in this Unit in all City
departments who have been employed by the City for at least 12 months and
who have worked at least 1,040 hours during the 12 months immediately
preceding the beginning of the leave.

Exception: In accordance with Pregnancy Disability Leave under the
Califomia Fair Employment and Housing Act (FEHA), on the first day of
employment with the City, pregnant employees are eligible for up to four (4)
months (nine [9] pay periods) of leave if disabled due to pregnancy.

B. Parents (including those who are domestic partners) who both work for the
City may take leave under the provisions of this Article at the same time to
care for a new child by birth or adoption or foster care of a child, however, the
aggregate period of time to which both are entitled is limited to the time
allowed for only one employee.

Spouses or domestic partners who both work for the City may take leave
under the provisions of this Article at the same time to care for a sick parent,
however, the aggregate period of time to which both are entitled is limited to
the time allowed for only one employee.

Each employee must notify his/her employing department at the time the
leave is requested of the name and department of the other City employee
who is requesting leave for the same incident. Such notification must include
the starting and ending dates of the time period for which each employee is
requesting leave.
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The time limitation described above does not apply to leave taken by one
spouse or domestic partner to care for the other who is seriously ill, or to care
for a child with a serious health condition.

IV. Conditions

A. The start of a leave for a pregnant employee shall be:

1. During or after the employee's pregnancy where there is no disability,
at the employee's discretion, or

2. At the beginning of the employee's pregnancy-related disability that a
doctor certifies as necessary.

B. The start of a family leave for adoption or foster care shall begin on a date
reasonably close to the date the child is placed in the custody of the
employee. Leave may be granted prior to placement if an absence from work
is required.

C. The start of a family leave for a serious health condition of a family member
shall begin on the date requested by the employee.

D. The start of a leave for the employee's own serious health condition shall
begin on the date requested by the employee.

E. A serious health condition is defined as an illness, injury, impairment, or
physical or mental condition that involves:

1. Any period of incapacity or treatment connected with inpatient care in
a hospital, hospice, or residential medical care facility; or

2. A period of incapacity requiring an absence of greater than three
calendar days involving continuing treatment by or under the
supervision of a health care provider; or

3. Any period of incapacity (or treatment resulting therefrom) due to a
serious health condition; or

4. A period of incapacity that is permanent or long-term due to a
condition for which treatment may not be effective; or

5. Any absences to receive multiple treatments (including any period of
recovery therefrom) by, or on referral by, a health care provider for a
condition that likely would result in incapacity or more than three
consecutive days if left untreated; or

6. Any period of incapacity due to pregnancy or for prenatal care.
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F. All leave granted under this Article shall normally be for a continuous period
of time for each incident.

An employee shall be permitted to take intermittent leave or work on a
reduced schedule to take care of a family member with a serious health
condition or for his/her own serious health condition when it is medically
necessary. Management may require the employee to transfer temporarily to
an available alternative position with equivalent compensation for which the
employee is qualified that accommodates recurring leave periods of leave
better than the employee's regular position. Employees who elect a part-time
schedule shall receive prorated compensated time off benefits in accordance
with Section 4.110 of the Los Angeles Administrative Code during the
duration of their part-time schedule.

Intermittent leave or work on a reduced schedule for the birth, adoption or
foster care of a child shall only be permitted at the discretion of Management.

G. If any employee requires another leave for a separate incident under the
provisions of this Article during the same 12 month period, a new request
must be submitted.

H. In accordance with Pregnancy Disability Leave under the California FEHA,
pregnant employees who are disabled due to pregnancy, child birth, or
related medical conditions are eligible for up to four (4) months (nine [9] pay
periods) of leave with medical certification certifying the employee as unable
to work due to a pregnancy-related condition. Pregnancy Disability Leave
under the FEHA may be taken before or after the birth of the child.
Pregnancy leave under the federal Family and Medical Leave Act shall run
concurrently with Pregnancy Disability Leave under the FEHA, and must be
concluded within one year of the child's birth.

Employees (either parent) are also eligible for family leave ("bonding") under
the California Family Rights Act, which shall be limited to four months (nine
[9] pay periods) and must be concluded within one year of the child's birth.
(The administration of such leave shall be in accordance with Section IILB. of
this Article.)

I. A personal leave beyond the four (4) month (nine [9] pay periods) leave
provided in this Article may be requested, subject to the approval of the
appointing authority and, if required, the Personnel Department, as provided
under other City leave provisions.

J. An employee receiving temporary workers' compensation benefits (either
10D or the rate provided in Division IV of the California Labor Code) who
meets the eligibility requirements in lilA ofthis Article shall automatically be
considered to be on family and medical leave, effective the first day of the
employee's absence.
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K. Management has the right to verify the certification of a serious health
condition by a health care provider for a leave under the provisions of this
Article. Management shall allow the employee at least 15 calendar days to
obtain the medical certification.

L. Upon return from family or medical leave, an employee shall be returned to
his/her original job or to an equivalent job.

V. Notice Requirements

A. Employee

When an employee requests family or medical leave, he/she must state the
reason for the requested leave (e.g., childbirth, to care for an immediate
family member with a serious health condition, etc.). When the necessity for
a leave is foreseeable, the employee must provide at least 30 days notice.
However, if the leave must begin in less than 30 days, the employee must
provide as much advance notice as is practicable.

B. Management

In response to an employee's request for family or medical leave,
Management shall indicate whether or not the employee is eligible for such
leave, if such leave will be counted against the employee's annual family or
medical leave entitlement, and any requirement for the employee to furnish
medical certification. Management shall notify an employee if it designates
paid or unpaid leave as qualifying time taken by an employee as family or
medical leave-qualifying regardless of whether or not the employee initiates a
request to take family or medical leave,

VI. Applicable Time Off

Employees who are granted leave in accordance with this Article shall take time off
in the following order:

A. Childbirth (Mother)

1. Accrued sick leave (100% or 75%) or vacation for the entire period of
disability that a health care provider certifies is necessary (including
prenatal care or the mother's inability to work prior to the birth), may
be taken at the employee's discretion.

2. For the non-disability portion of childbirth leave (before delivery or
after "bonding") accrued vacation available at the start of the leave
shall be used prior to the use of time under 3, 4, 5, and 6 below.

3. Accrued 100% sick leave. The use of sick leave under this subsection
is at the employee's discretion.
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4. Accrued 75% sick leave, following use of alii 00% sick leave. The use
of sick leave under this subsection is at the employee's discretion.

5. Unpaid leave.

6. Accrued compensatory time off may be used at the employee's
discretion, with Management approval, after exhaustion of 100% sick
leave (No.3 above). However, FLSA compensatory time off shall not
be counted against the employee's four-month (nine [9] pay period)
family or medical leave entitlement. Therefore, any use of FLSA
compensatory time off under this Section shall extend the employee's
family or medical leave by the total amount of FLSA compensatory
time off used.

B. Childbirth (Father), Adoption, Foster Care, or Family Illness

1. Annual family illness sick leave up to twelve (12) days may be used at
the employee's discretion. Such leave may be taken before or after
the vacation described in 2 below.

2. Accrued vacation available at the start of the leave shall be taken.
Such time must be used prior to the use of time under 3, 4, 5 and 6
below.

3. Accrued 100% sick leave. The use of sick leave under this subsection
is at the employee's discretion.

4. Accrued 75% sick leave following use of alii 00% sick leave. The use
of sick leave under this subsection is at the employee's discretion.

5. Unpaid leave.

6. Accrued compensatory time off may be used at the employee's
discretion, with Management approval, after exhaustion of 100% sick
leave (No.3 above). However, FLSA compensatory time off shall not
be counted against the employee's four-month (nine [9] pay period)
family or medical leave entitlement. Therefore, any use of FLSA
compensatory time off under this Section shall extend the employee's
family or medical leave by the total amount of FLSA compensatory
time off used.

C. Personal Medical Leave

1. Accrued 100% sick leave may be used at the employee's discretion.
Such leave may be taken before or after the vacation described in No.
3 below.
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2. Accrued 75% sick leave may be used following use of all 100% sick
leave at the employee's discretion. Such leave may be taken before or
after the vacation described in No.3 below.

3. Accrued vacation time.

4. Unpaid leave.

5. Accrued compensatory time off may be used at the employee's
discretion, with Management approval, after exhaustion of 100% sick
leave (No.1 above). However, FLSA compensatory time off shall not
be counted against the employee's four-month (nine [9] pay period)
family or medical leave entitlement. Therefore, any use of FLSA
compensatory time off under this Section shall extend the employee's
family or medical leave by the total amount of FLSA compensatory
time off used.

VII. Sick Leave Rate of Pay

Payment for sick leave usage under VI. A, B, and C shall be at the regular accrued
rate of 100% or 75%, as appropriate.

VIII. Monitoring

Management shall maintain such records as are required to monitor the usage of
leave as defined in this Article. Such records are to be made available to the Union
upon request.

It is the intent of the parties that the provisions and administration of this Article shall be in
compliance with the Family and Medical Leave Act of 1993, the Califomia Family Rights Act
of 1993, and the Pregnancy Disability Leave Provisions of the California Fair Employment
and Housing Act.

ARTICLE 7.9 DISABILITY INSURANCE PLAN

Management shall expend for active employees of this unit who are members of LACERS
the sum necessary to cover the cost of a basic disability insurance plan. Management shall
also maintain a Supplemental Disability Insurance Plan, enrollment in which is at the
discretion of each employee. The full cost of the Supplemental Disability Insurance Plan
premiums shall be paid by the individual employees who enroll in the plan. The City's Joint
Labor-Management Benefits Committee shall determine the benefits and provider of the
plan.
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ARTICLE 7.10 DEPENDENT CARE REIMBURSEMENT ACCOUNT

During the term of this MOU, Management agrees to maintain a Dependent Care
Reimbursement Account (DCRA), qualified under Section 129 of the Intemal Revenue
Code, for active employees who are members of LACERS, provided that sufficient
enrollment is maintained to continue to make the account available. Enrollment in the
DCRA is at the discretion of each employee. All contributions into the DCRA and related
administrative fees shall be paid by employees who are enrolled in the plan. As a qualified
Section 129 Plan, the DCRA shall be administered according to the rules and regulations
specified for such plans by the Intemal Revenue Service.

ARTICLE 7.11 EMPLOYEE ASSISTANCE PLAN

Management will expend for active employees who are members of LACERS, and their
eligible dependents, the sum necessary to cover the cost of an Employee Assistance
Program (EAP). The benefits and services of the EAP and the EAP provider shall be
determined by the City's Joint Labor-Management Benefits Committee.

ARTICLE 7.12 WORKERS' COMPENSATION

Management agrees to continue providing Workers' Compensation benefits in accordance
with Section 4.104 of the Los Angeles Administrative Code. During the term of this MOU,
salary continuation payments during absences for temporary disability conditions shall be
an amount equal to the employee's regular biweekly, take-home pay at the time of incurring
the disability condition. For purposes of this Article, take-home pay shall be defined as an
employee's biweekly gross salary rate less the mandatory deduction for Federal and State
income tax withholding and employee retirement contributions. The employee will be able
to make adjustments in his/her voluntary deductions while on temporary disability leave but
will not be able to change the amount normally deducted for State and Federal income
taxes, unless the employee has changed those deductions to those which he/she is legally
entitled to take within ten (10) days of the commencement of any disability leave, or within
ten (10) days of any change in dependents.

ARTICLE 7.13 PARKING

The provisions of the Special Memorandum of Understanding regarding City Employee
Parking and Commute Options, including all existing and future amendments, shall apply to
employees represented by the Service Employees International Union Local 721. All City-
wide parking and transportation policies promulgated by either the Commute Options and
Parking Section of the Personnel Department and/or the Joint Labor-Management
Committee on Commute Options and Parking shall also apply, including the policies
regarding appeals of employee parking issues. Such appeals shall not be grievable.

Temporary Parking - Occasional Mileage Assignment

Employees who are assigned to receive mileage on an occasional basis, and are not
otherwise assigned a mileage parking permit may apply to Parking Services for a
temporary parking pass (for one or more days), upon certification by a supervisor in
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advance that the employee will be assigned to mileage on a specific date(s). Such
temporary pass may be requested in lieu of receiving reimbursement for parking on the
date of the mileage assignment.

Such permits shall be available only for City owned lots for which temporary permits are
normally available.

Temporary Parking - Office Relocation

It is the understanding of the parties that temporary transition parking for a function
relocated to the civic center area may be provided under the condition that such temporary
parking shall not exceed 30 days and no more than 10 permits shall be available at any
time to any group of City employees.

The purpose of such transition parking is to provide affected employees with the
opportunity to arrange carpools, vanpools or public transportation at their new work
location.

Application for such permits shall be submitted by the General Manager of the relocated
department on behalf of the group of affected employees. Such permits shall be made
available to employees who do not immediately qualify for regular parking permits or a
transportation subsidy. If the number of relocated employees exceeds 10, then it shall be
the responsibility of the requesting department to determine eligibility, and such
determination shall not be subject to grievance or appeal to Parking Services.

Such permits shall be available only for City-owned lots for which temporary permits are
normally available. They will not be available to individual employees who transfer or
promote between locations.

ARTICLE 7.14 SCHEDULE CHANGES FOR PERSONAL BUSINESS

Management may allow any employee to modify hislher work schedule in anyone
workweek, for personal business, except for changes on the 9/80 day off or the split day.
Subject to the approval of Management, such time off shall either be made up in full in the
same workweek, or charged against the employee's accrued and unused vacation credits
on an hourly basis.

This Article shall not apply to salaried employees, as defined in Article 6.2.

ARTICLE 8.0 REGISTRATION

ARTICLE 8.1 STATE REGISTRATION EXAMINATIONS

An employee may take time off with pay for the purpose of taking examinations for State
registration as a Professional Engineer as govemed by the Califomia Board of Professional
Engineers and Land Surveyors. Additionally, an employee may take time off with pay for
the purpose of taking examinations for State Registration for an Environmental Health
Specialist, or a licensed Architect, or for State certification as a Water or Waste Water

- 50-

lac
ity

work
ers

.co
m



Treatment Plant Operator. Such time off will only be permitted for an employee who would
normally be required to work on a day on which the examination is actually given. Upon
demonstrated passage ofthe exam, the employee will be reimbursed by the city for cost of
the exam.

ARTICLE 8.2 REIMBURSEMENT FOR STATE REGISTRATION

Any employee in this Unit who is required to maintain a State of California Professional
Registration as a condition of employment shall be reimbursed by the City for the cost of
such registration upon presentation by the employee of a paid receipt for such cost.

Any Department of Building and Safety employee in this Unit who is required to maintain
certification as a Building Official, Plan Reviewer, or Building Inspector by the State of
Califomia as a condition of employment shall be reimbursed by the City for the cost of that
certification upon presentation of a paid receipt from a Department-approved certifying
organization.

ARTICLE 9 JOINT LABOR-MANAGEMENT COOPERATION

ARTICLE 9.1 LABOR-MANAGEMENT COOPERATION

The parties agree that Joint Labor Management Committees may be useful in resolving
operational needs, the ability to meet the service mandates of the city and other issues
which may benefit from joint efforts to resolve economic, service or other issues. Such
issues should be presented by the Union or Management to the appropriate
Union/Departments for review and discussion to determine if the issue can be resolved or if
a Joint Labor Management Committee (JLMC) should be established to address and/or
resolve the issue in compliance with Charter Section 234.

MOU17-2014
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IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representatives to execute this Memorandum of Understanding the day, month, and year
first above written.

Service Employees International Union,
Lr)721

~1JJ~~~
City of Los Angeles Representatives

Regional Director

Approved as to form:

City Attorney's Office:

Date: ~ {2-.4lL
MOU 17-2014
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

SALARY NOTES

Persons employed in the class of Supervising Criminalist (Code 2235) will
receive salary at the third premium level rate above the appropriate step rate
for the position when assigned to the Police Department's Hazardous
Chemical Team.

Effective January 1,2007, employees in the class of Supervising Criminalist
who are assigned to the Police Department's Hazardous Chemical Team,
and have not been receiving premium level compensation in accordance with
this Salary Note at the time of such assignment, shall receive salary at the
third premium level rate above the appropriate step rate for the position for
the day on which helshe is required to respond to illicit drug labs or
dangerous chemical calls.

One Marine Environmental Supervisor (Code 9433) when assigned by the
Harbor Department to participate in diving activities, will receive $6.00 per
hour for eight (8) hours on those days actually spent diving.

Persons employed in the class of Sanitary Engineer, Code 7872, when
required to maintain a State of California Level IV or Level V certification as a
Wastewater Treatment Plant Operator, will receive salary at the second
premium level rate above the appropriate step rate for the position. The
bonus shall commence at the beginning of the payroll period next succeeding
the date the person presents to the appropriate appointing authority the
certificate or other such document or authorization for use of title as is
satisfactory to the appointing authority.

Notwithstanding Section 4.62.2 of the LAAC, persons employed in the class
of Shift Superintendent Wastewater Treatment 1/11,Code 7242-1/2, shall be
compensated at a salary amount which provides at least a 5.5 percent
differential over the salary of the highest paid subordinate regularly
supervised.

One person employed by the Harbor Department in the position of Building
Electrical Engineer I, Code 7543-1, when assigned to administer contracts for
Container Crane Installation and Maintenance, shall be compensated at the
second premium level rate above the appropriate step rate prescribed for this
position.

Notwithstanding Section 4.62.2 of the LAAC, one person employed in the
class of Civil Engineer, Code 7237, in the Bureau of Engineering, when
regularly assigned to supervise a person in the class of Air Conditioning and
Sheet Metal Technical Advisor, Code 3132, shall be compensated at a salary
rate which provides a 5.5 percent differential above the salary rate for the
subordinate.
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Note 7:

Note 8:

Note 9:

Note 10:

Note 11:

Note 12:

Note 13:

Notwithstanding Section 4.62.2 of the Los Angeles Administrative Code,
persons employed in the class of Supervising Criminalist, Code 2235, shall
be compensated at a salary which provides at least a 5.5 percent differential
over the highest paid civilian subordinate regularly supervised.
Compensation for employees occupying a position designated by the
departmental appointing authority as a Project Manager I performing
engineering, architecture, or landscape architecture related duties shall be as
follows:

Effective Date Salary Range

7/3/11
6/30/13

4694 (5)
4834 (5)

Compensation for employees occupying a position designated by the
departmental appointing authority as a Project Manager II performing
engineering, architecture, or landscape architecture related duties shall be as
follows:

Effective Date Salary Range

7/3111
6/30/13

5433 (5)
5597 (5)

Compensation for employees occupying a position designated by the
departmental appointing authority as a Project Manager III performing
engineering, architecture, or landscape architecture related duties shall be as
follows:

Effective Date Salary Range

7/3111
6/30/13

6210 (5)
6397 (5)

One position of Principal Occupational Health Nurse, Code 2316, shall
receive salary at the third premium level rate above the appropriate step rate
of the salary range for the position when assigned to supervise both the
Occupational Nursing and Correctional Care Nursing Sections.

Employees in the classes listed in Appendices A through B shall not be
eligible for adjusted salary under the noise provisions of Note K of Schedule
A of Section 4.61 of the Los Angeles Administrative Code.

Effective August 26, 2006, a person employed as an Environmental Affairs
Officer, Code 7320, or Environmental Supervisor I or II, Code 7304-1 or

lac
ity

work
ers

.co
m



Note 14:

Note 15:

7304-2, in a position for which registration as an Environmental Health
Specialist by the Califomia Department of Health services is not required,
shall, while so registered, receive a fixed dollar amount bonus of $75.00
biweekly.

Effective August 26, 2006, employees in the class and pay grades of Shift
Superintendent Wastewater Treatment I or II, Code 7242-1 or 7242-2, who
are designated by Management to the State of California Water Resources
Control Board to perform the duties, on a regularly assigned basis, of Chief
Plant Operator at a wastewater treatment plant shall receive, when so
assigned, salary at the second premium level rate above the appropriate step
rate for the position.

At the beginning of the first full pay period after Council adoption of this MOU,
and continuing throughout the term of this MOU, newly hired individuals into
classifications represented by this bargaining unit and listed in appendices of
this MOU, shall be placed on a salary range that has a first step rate three
premium levels (8.25%) below the first step rate of the salary range indicated
for that classification in the operative salary appendices. For the first two
years ofthe term ofthis MOU, salary step movementfor any employee hired
after the operative date of this MOU shall be suspended, and shall instead
commence on the employee's regular step anniversary date (month and day)
after the beginning of the third year of the term of this MOU.
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APPENDIX A

Operative on July 3, 2011

CLASS SALARY
CODE TITLE RANGE ANNUAL RANGE

7925 Architect 4313 90,055- 111,875
7560 1 Automotive Engineer I 4313 90,055- 111,875
7560 2 Automotive Engineer II 5073 105,924- 131,607
7244 1 Building Civil Engineer I 4563 95,275- 118,369
7244 2 Building Civil Engineer II 5073 105,924- 131,607
7543 1 Building Electrical Engineer I 4563 95,275- 118,369
7543 2 Building Electrical Engineer II 5073 105,924- 131,607
7561 1 Building Mechanical Engineer I 4563 95,275- 118,369
7561 2 Building Mechanical Engineer II 5073 105,924- 131,607
2237 1 Chief Forensic Chemist I 5119 106,884- 132,776
2237 2 Chief Forensic Chemist II 5791 120,916- 150,232
7237 Civil Engineer 4313 90,055- 111,875
7237 A Civil Engineer - Airport 4689 97,906- 121,626
2319 Clinical Coordinator 3375 70,470- 87,550
7610 Communications Engineer 4313 90,055- 111,875
7243 Control Systems Engineer 4313 90,055- 111,875
7539 Electrical Engineer 4313 90,055- 111,875
7255 1 Engineering Geologist I 4563 95,275- 118,369
7255 2 Engineering Geologist II 4959 103,543- 128,621
7255 3 Engineering Geologist III 5361 111,937- 139,082
7320 Environmental Affairs Officer 4820 100,641- 125,050
7872 Environmental Engineer 4313 90,055- 111,875
7304 1 Environmental Supervisor I 3969 82,872- 102,959
7304 2 Environmental Supervisor II 4313 90,055- 111,875
7239 1 Geotechnical Engineer I 4563 95,275- 118,369
7239 2 Geotechnical Engineer II 4959 103,543- 128,621
7239 3 Geotechnical Engineer III 5361 111,937 - 139,082
2330 Industrial Hygenist 4135 86,338- 107,261
7929 1 Landscape Architect I 4313 90,055- 111,875
7929 2 Landscape Architect 11 4563 95,275- 118,369
9433 Marine Environmental Supervisor 4313 90,055- 111,875
9435 1 Marine Environmentalist I 4313 90,055- 111,875
9435 2 Marine Environmentalist II 4563 95,275- 118,369
7973 1 Materials Testing Engineer I 4313 90,055- 111,875
7973 2 Materials Testing Engineer II 5073 105,924- 131,607
2316 Nurse Manager 3548 74,082- 92,060
7927 Senior Architect 5073 105,924- 131,607
7830 Senior Chemist 3666 76,546- 95,108
9485 Senior Civil Engineer 5073 105,924- 131,607
7614 Senior Communications Engineer 5073 105,924- 131,607
7289 Senior Construction Engineer 5073 105,924- 131,607
7874 Senior Environmental Engineer 5073 105,924- 131,607
2331 Senior Industrial Hygenist 4606 96,173- 119,475
9536 Senior Street Lighting Engineer 5073 105,924- 131,607
9425 Senior Structural Engineer 5361 111,937- 139,082
9262 Senior Transportation Engineer 5073 105,924- 131,607
7242 1 Shift Superintendent Wastewater Treatment I 4482 (5) 116,281- 116,281
7242 2 Shift Superintendent Wastewater Treatment II 4732 (5) 122,774- 122,774
7537 Street Lighting Engineer 4313 90,055- 111,875
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CLASS
CODE

7956
2235
2315
7278

Operative on

TITLE

APPENDIX A

July 3, 2011

Structural Engineer
Supervising Criminalist
Supervising Occupational Health Nurse
Transportation Engineer

SALARY
RANGE

4563
4696
3041
4313

ANNUAL RANGE

95,275-
98,052-
63,496-
90,055-

118,369
121,814
78,906

111,875
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APPENDIX A

Operative on July 3,2011

RANGE: 3041

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 30.41 32.11 33.90 35.79 37.79
BI-WEEKLY 2,432.80 2,568.80 2,712.00 2,863.20 3,023.20
MONTHLY 5,291.34 5,587.14 5,898.60 6,227.46 6,575.46
ANNUAL 63,496.08 67,045.68 70,783.20 74,729.52 78,905.52

RANGE: 3375

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 33.75 35.63 37.62 39.72 41.93
BI-WEEKLY 2,700.00 ·2,850.40 3,009.60 3,177.60 3,354.40
MONTHLY 5,872.50 . 6,199.62 6,545.88 6,911.28 7,295.82
ANNUAL 70,470.00 74,395.44 78,550.56 82,935.36 87,549.84

RANGE: 3548

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 35.48 37.46 39.55 41.76 44.09
BI-WEEKLY 2,838.40 2,996.80 3,164.00 3,340.80 3,527.20
MONTHLY 6,173.52 6,518.04 6,881.70 7,266.24 7,671.66
ANNUAL 74,082.24 78,216.48 82,580.40 87,194.88 92,059.92

RANGE: 3666

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 36.66 38.70 40.86 43.14 45.55
BI-WEEKLY 2,932.80 3,096.00 3,268.80 3,451.20 3,644.00
MONTHLY 6,378.84 6,733.80 7,109.64 7,506.36 7,925.70
ANNUAL 76,546.08 80,805.60 85,315.68 90,076.32 95,108.40

RANGE: 3969

STEP 1 STEP 2 . STEP 3 STEP 4 STEP 5

HOURLY 39.69 41.90 44.24 46.71 49.31
BI-WEEKLY 3,175.20 3,352.00 3,539.20 3,736.80 3,944.80
MONTHLY 6,906.06 7,290.60 7,697.76 8,127.54 8,579.94
ANNUAL 82,872.72 87,487.20 92,373.12 97,530.48 102,959.28lac
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APPENDIXA

Operative on July 3,2011

RANGE: 4135

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 41.35 43.66 46.09 48.66 51.37
BI-WEEKLY 3,308.00 3,492.80 3,687.20 3,892.80 4,109.60
MONTHLY 7,194.90 7,596.84 8,019.66 8,466.84 8,938.38
ANNUAL 86,338.80 91,162.08 96,235.92 101,602.08 107,260.56

RANGE: 4313

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 43.13 45.53 48.07 50.75 53.58
BI-WEEKLY 3,450.40 3,642.40 3,845.60 4,060.00 4,286.40
MONTHLY 7,504.62 7,922.22 8,364.18 8,830.50 9,322.92
ANNUAL 90,055.44 95,066.64 100,370.16 105,966.00 111,875.04

RANGE: 4482

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 44.82 47.32 49.96 52.75 55.69
BI-WEEKLY 3,585.60 3,785.60 3,996.80 4,220.00 4,455.20
MONTHLY 7,798.68 8,233.68 8,693.04 9,178.50 9,690.06
ANNUAL 93,584.16 98,804.16 104,316.48 110,142.00 116,280.72

RANGE: 4563

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 45.63 48.17 50.86 53.70 56.69
BI-WEEKLY 3,650.40 3,853.60 4,068.80 4,296.00 4,535.20
MONTHLY 7,939.62 8,381.58 8,849.64 9,343.80 9,864.06
ANNUAL 95,275.44 100,578.96 106,195.68 112,125.60 118,368.72

RANGE: 4606

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 46.06 48.63 51.34 54.20 57.22
BI-WEEKLY 3,684.80 3,890.40 4,107.20 4,336.00 4,577.60
MONTHLY 8,014.44 8,461.62 8,933.16 9,430.80 9,956.28
ANNUAL 96,173.28 101,539.44 107,197.92 113,169.60 119,475.36lac
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APPENDIX A

Operative on July 3,2011

RANGE: 4689

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 46,89 49,50 5226 55,17 58,25
BI-WEEKLY 3,751,20 3,960,00 4,180,80 4,413,60 4,660,00
MONTHLY 8,158,86 8,613,00 9,09324 9,599,58 10,135,50
ANNUAL 97,906,32 103,356,00 109,118,88 115,194,96 121,626,00

RANGE: 4696

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 48,96 49,58 52,34 55,26 58,34
BI-WEEKLY 3,756,80 3,966.40 4,18720 4,420,80 4,667,20
MONTHLY 8,171,04 8,626,92 9,107,16 9,615,24 10,151,16
ANNUAL 98,052.48 103,523,04 109,285,92 115,382,88 121,813,92

RANGE: 4732

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 47,32 49.96 52,75 55,69 58,80
BI-WEEKLY 3,785,60 3,996,80 4,220,00 4,455,20 4,704,00
MONTHLY 8,233,68 8,693,04 9,178,50 9,690,06 10,231,20
ANNUAL 98,804,16 104,316.48 110,142,00 116,280,72 122,774.40

RANGE: 4820

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 4820 50,89 53,73 56,73 59,89
BI-WEEKLY 3,856,00 4,07120 4,298.40 4,538.40 4,79120
MONTHLY 8,386,80 8,854,86 9,349,02 9,871,02 10,420,86
ANNUAL 100,641.60 106,258.32 112,18824 118,452,24 125,050,32

RANGE: 4959

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 49,59 52,35 5527 58,35 61,60
BI-WEEKLY 3,96720 4,188.00 4,421,60 4,668,00 4,928,00
MONTHLY 8,628.66 9,108.90 9,616,98 10,152,90 10,718.40
ANNUAL 103,543,92 109,306,80 115,403,76 121,834,80 128,620,80lac
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APPENDfXA

Operative on Jufy 3, 2011

RANGE: 5073

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 50.73 53.56 56.55 59.70 63.03
Sf-WEEKLY 4,058.40 4,284.80 4,524.00 4,776.00 5,042.40
MONTHLY 8,827.02 9,319.44 9,839.70 10,387.80 10,967.22
ANNUAL 105,924.24 111,833.28 118,076.40 124,653.60 131,606.64

RANGE: 5119

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 51.19 54.04 57.05 60.23 63.59
Sf-WEEKLY 4,095.20 4,323.20 4,564.00 4,818.40 5,087.20
MONTHLY 8,907.06 9,402.96 9,926.70 10,480.02 11,064.66
ANNUAL 106,884.72 112,835.52 119,120.40 125,760.24 132,775.92

RANGE: 5361

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 53.61 56.60 59.76 63.09 66.61
Sf-WEEKLY 4,288.80 4,528.00 4,780.80 5,047.20 5,328.80
MONTHLY 9,328.14 9,848.40 10,398.24 10,977.66 11,590.14
ANNUAL 111,937.68 118,180.80 124,778.88 131,731.92 139,081.68

RANGE: 5791

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 57.91 61.14 64.55 68.15 71.95
Bf-WEEKLY 4,632.80 4,891.20 5,164.00 5,452.00 5,756.00
MONTHLY 10,076.34 10,638.36 11,231.70 11,858.10 12,519.30
ANNUAL 120,916.08 127,660.32 134,780.40 142,297.20 150,231.60
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APPENDIX B

Operative on June 30, 2013

CLASS SALARY
CODE TITLE RANGE ANNUAL RANGE

7925 Architect 4443 92,769- 115,278
7560 1 Automotive Engineer I 4443 92,769- 115,278
7560 2 Automotive Engineer II 5225 109,098- 135,553
7244 1 Building Civil Engineer I 4700 98,136- 121,918
7244 2 Building Civil Engineer II 5225 109,098- 135,553
7543 1 Building Electrical Engineer I 4700 98,136- 121,918
7543 2 Building Electrical Engineer II 5225 109,098- 135,553
7561 1 Building Mechanical Engineer I 4700 98,136- 121,918
7561 2 Building Mechanical Engineer II 5225 109,098- 135,553
2237 1 Chief Forensic Chemist I 5272 110,079- 136,764
2237 2 Chief Forensic Chemist II 5965 124,549- 154,742
7237 Civil Engineer 4443 92,769- 115,278
7237 A Civil Engineer - Airport 4830 100,850- 125,280
2319 Clinical Coordinator 3476 72,578- 90,181
7610 Communications Engineer 4443 92,769- 115,278
7243 Control Systems Engineer 4443 92,769- 115,278
7539 Electrical Engineer 4443 92,769- 115,278
7255 1 Engineering Geologist I 4700 98,136- 121,918
7255 2 Engineering Geologist II 5107 106,634- 132,484
7255 3 Engineering Geologist III 5523 115,320- 143,258
7320 Environmental Affairs Officer 4965 103,669- 128,809
7872 Environmental Engineer 4443 92,769- 115,278
7304 1 Environmental Supervisor I 4088 85,357- 106,050
7304 2 Environmental Supervisor II 4443 92,769- 115,278
7239 1 Geotechnical Engineer I 4700 98,136- 121,918
7239 2 Geotechnical Engineer II 5107 106,634- 132,484
7239 3 Geotechnical Engineer III 5523 115,320- 143,258
2330 Industrial Hygenist 4259 88,927- 110,476
7929 1 Landscape Architect I 4443 92,769- 115,278
7929 2 Landscape Architect II 4700 98,136- 121,918
9433 Marine Environmental Supervisor 4443 92,769- 115,278
9435 1 Marine Environmentalist I 4443 92,769- 115,278
9435 2 Marine Environmentalist II 4700 98,136- 121,918
7973 1 Materials Testing Engineer I 4443 92,769- 115,278
7973 2 Materials Testing Engineer II 5225 109,098- 135,553
2316 Nurse Manager 3655 76,316- 94,816
7927 Senior Architect 5225 109,098- 135,553
7830 Senior Chemist 3776 78,842- 97,969
9485 Senior Civil Engineer 5225 109,098- 135,553
7614 Senior Communications Engineer 5225 109,098- 135,553
7289 Senior Construction Engineer 5225 109,098- 135,553
7874 Senior Environmental Engineer 5225 109,098- 135,553
2331 Senior Industrial Hygenist 4744 99,054- 123,067
9536 Senior Street Lighting Engineer 5225 109,098- 135,553
9425 Senior Structural Engineer 5523 115,320- 143,258
9262 Senior Transportation Engineer 5225 109,098- 135,553
7242 1 Shift Superintendent Wastewater Treatment I 4617 (5) 119,768- 119,768
7242 2 Shift Superintendent Wastewater Treatment II 4874 (5) 126,449- 126,449
7537 Street Ughting Engineer 4443 92,769- 115,278
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CLASS
CODE

7956
2235
2315
7278

Operative on

TITLE

APPENDIX B

June 30, 2013

Structural Engineer
Supervising Criminalist
Supervising Occupational Health Nurse
Transportation Engineer

SALARY
RANGE

4700
4836
3132
4443

ANNUAL RANGE

98,136-
100,975-
65,396-
92,769-

121,918
125,468
81,265

115,278
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APPENDIXB

Operative on June 30, 2013

RANGE: 3132

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 31.32 33.07 34.91 36.86 38.92
BI-WEEKLY 2,505.60 2,645.60 2,792.80 2,948.80 3,113.60
MONTHLY 5,449.68 5,754.18 6,074.34 6,413.64 6,772.08
ANNUAL 65,396.16 69,050.16 72,892.08 76,963.68 81,264.96

RANGE: 3476

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 34.76 36.70 38.75 40.91 43.19
BI-WEEKLY 2,780.80 2,936.00 3,100.00 3,272.80 3,455.20
MONTHLY 6,048.24 6,385.80 6,742.50 7,118.34 7,515.06
ANNUAL 72,578.88 76,629.60 80,910.00 85,420.08 90,180.72

RANGE: 3655

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 36.55 38.59 40.74 43.01 45.41
BI-WEEKLY 2,924.00 3,087.20 3,259.20 3,440.80 3,632.80
MONTHLY 6,359.70 6,714.66 7,088.76 7,483.74 7,901.34
ANNUAL 76,316.40 80,575.92 85,065.12 89,804.88 94,816.08

RANGE: 3776

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 37.76 39.87 42.09 44.44 46.92
BI-WEEKLY 3,020.80 3,189.60 3,367.20 3,555.20 3,753.60
MONTHLY 6,570.24 6,937.38 7,323.66 7,732.56 8,164.08
ANNUAL 78,842.88 83,248.56 87,883.92 92,790.72 97,968.96

RANGE: 4088

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 40.88 43.16 45.57 48.11 50.79
Bf-WEEKLY 3,270.40 3,452.80 3,645.60 3,848.80 4,063.20
MONTHLY 7,113.12 7,509.84 7,929.18 8,371.14 8,837.46
ANNUAL 85,357.44 90,118.08 95,150.16 100,453.68 106,049.52lac
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APPENDIXB

Operative on June 30, 2013

RANGE: 4259

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 42.59 44.96 47.47 50.12 52.91
BI-WEEKLY 3,407.20 3,596.80 3,797.60 4,009.60 4,232.80
MONTHLY 7,410.66 7,823.04 8,259.78 8,720.88 9,206.34
ANNUAL 88,927.92 93,876.48 99,117.36 104,650.56 110,476.08

RANGE: 4443

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 44.43 46.91 49.53 52.29 55.21
BI-WEEKLY 3,554.40 3,752.80 3,962.40 4,183.20 4,416.80
MONTHLY 7,730.82 8,162.34 8,618.22 9,098.46 9,606.54
ANNUAL 92,769.84 97,948.08 103,418.64 109,181.52 115,278.48

RANGE: 4617

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 46.17 48.74 51.46 54.33 57.36
BI-WEEKLY 3,693.60 3,899.20 4,116.80 4,346.40 4,588.80
MONTHLY 8,033.58 8,480.76 8,954.04 9,453.42 9,980.64
ANNUAL 96,402.96 101,769.12 107,448.48 113,441.04 119,767.68

RANGE: 4700

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 47.00 49.62 52.39 55.31 58.39
BI-WEEKLY 3,760.00 3,969.60 4,191.20 4,424.80 4,671.20
MONTHLY 8,178.00 8,633.88 9,115.86 9,623.94 10,159.86
ANNUAL 98,136.00 103,606.56 109,390.32 115,487.28 121,918.32

RANGE: 4744

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 47.44 50.09 52.88 55.83 58.94
BI-WEEKLY 3,795.20 4,007.20 4,230.40 4,466.40 4,715.20
MONTHLY 8,254.56 8,715.66 9,201.12 9,714.42 10,255.56
ANNUAL 99,054.72 104,587.92 110,413.44 116,573.04 123,066.72lac
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APPENDIXB

Operative on June 30, 2013

RANGE: 4830

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 48.30 50.99 53.83 56.83 60.00
BI-WEEKLY 3,864.00 4,079.20 4,306.40 4,546.40 4,800.00
MONTHLY 8,404.20 8,872.26 9,366.42 9,888.42 10,440.00
ANNUAL 100,850.40 106,467.12 112,397.04 118,661.04 125,280.00

RANGE: 4836

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 48.36 51.06 53.91 56.92 60.09
BI-WEEKLY 3,868.80 4,084.80 4,312.80 4,553.60 4,807.20
MONTHLY 8,414.64 8,884.44 . 9,380.34 9,904.08 10,455.66
ANNUAL 100,975.68 106,613.28 112,564.08 118,848.96 125,467.92

RANGE: 4874

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 48.74 51.46 54.33 57.36 60.56
BI-WEEKLY 3,899.20 4,116.80 4,346.40 4,588.80 4,844.80
MONTHLY 8,480.76 8,954.04 9,453.42 9,980.64 10,537.44
ANNUAL 101,769.12 107,448.48 113,441.04 119,767.68 126,449.28

RANGE: 4965

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 49.65 52.42 55.34 58.43 61.69
BI-WEEKLY 3,972.00 4,193.60 4,427.20 4,674.40 4,935.20
MONTHLY 8,639.10 9,121.08 9,629.16 10,166.82 10,734.06
ANNUAL 103,669.20 109,452.96 115,549.92 122,001.84 128,808.72

RANGE: 5107

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 51.07 53.92 56.93 60.10 63.45
BI-WEEKLY 4,085.60 4,313.60 4,554.40 4,808.00 5,076.00
MONTHLY 8,886.18 9;382.08 9,905.82 10,457.40 11,040.30
ANNUAL 106,634.16 112,584.96 118,869.84 125,488.80 132,483.60lac
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APPENDIXB

Operative on June 30, 2013

RANGE: 5225

STEP 1 STEP 2 STEP 3 .STEP 4 STEP 5

HOURLY 52.25 55.16 5B.24 61.49 64.92
BI-WEEKLY 4,1BO.00 4,412.BO 4,659.20 4,919.20 5,193.60
MONTHLY 9,091.50 9,597.B4 10,133.76 10,699.26 11,296.0B
ANNUAL 109,09B.00 115,174.0B 121,605.12 12B,391.12 135,552.96

RANGE: 5272

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 52.72 55.66 5B.76 62.04 65.50
BI-WEEKLY 4,217.60 4,452.BO 4,700:BO 4,963.20 5,240.00
MONTHLY 9,173.2B 9,684.84 10,224.24 10,794.96 11,397.00
ANNUAL 110,079.36 116,21B.OB 122,690.88 129,539.52 136,764.00

RANGE: 5523

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 55.23 58.31 61.56 64.99 68.61
BI-WEEKLY 4,418.40 4,664.80 4,924.80 5,199.20 5,488.80
MONTHLY 9,610.02 10,145.94 10,711.44 11,308.26 11,938.14
ANNUAL 115,320.24 121,751.28 128,537.28 135,699.12 143,257.68

RANGE: 5965

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

HOURLY 59.65 62.98 66.49 70.20 74.11
BI-WEEKLY 4,772.00 5,038.40 5,319.20 5,616.00 5,92B.BO
MONTHLY 10,379.10 10,958.52 11,569.26 12,214.80 12,B95.14
ANNUAL 124,549.20 131,502.24 138,831.12 146,577.60 154,741.68
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LETTER OF INTENT

Joint Initiative for Maximizing Engineering Efficiency

Statement of Intent:

LA's engineers, represented by SEIU 721 units 8 & 17, affirm our professional & municipal commitment
to providing the City of Los Angeles the highest quality, most cost-effective engineering services.

To that end, the City and the Union will appoint members to an advisory joint initiative committee which
will meet on or before August 1,2011 to begin work to identify & implement savings. The Joint Initiative
Committee shall be comprised of nine members, four of whom will be appointees of the Union, four
from management, and the last member shall be the City Administrative Officer, or his or her designee.

The Joint Initiative for Maximizing Engineering Efficiency will focus on improving the use,
administration, and oversight of engineering contracts, citywide. The committee shall, at a minimum:

• Work with the City Engineer to identify efficiencies and opportunities to better coordinate
engineering services Citywide.

• Take steps to ensure participation from all engineering departments, notably: Public Works
(BoE, Sanitation, Street Lighting, Street Services, Con Ad, the PW Board), Harbor, Airport,
Transportation, Building & Safety, and with the CAO, CLA, GSD, the City Attorney, and other
elected leaders as agreed and appropriate.

• Beginning on or about September 30,2011, report regularly to the City Council's Budget and
Finance Committee, or other Committees or Boards as agreed and appropriate, on progress,
savings, recommendations, innovative & entrepreneurial opportunities.

• Work closely with the City Controller to overcome challenges to best practices in coordinating
engineering work among and between city departments, and to review and move the
operational ideas found in relevant Controller audits.

• Identify, explore, and implement overall best practices in public works and transportation
engineering & engineering contracting.

The Office of the City Administrative Officer shall staff the work of this Joint Initiative Committee and
establish fiscal benchmarks and monitor and validate targets and savings.

On or before September 1, 2012, the Joint Initiative will report on its findings, recommendations, and
verified savings. Documented savings will be considered when the parties meet in accordance with the
January, 2013 SavingslWage re-opener for discussion and evaluation prior to the end of FY 2012-13.

FOR THE UNION: FOR MANAGEMENT:

David Sanders, Regional Director
SEIU 721

Miguel A. Santana
City Administrative Officer

Dated: _ Dated: _
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LETTER OF INTENT

REVIEW OF REGISTRATION AND CERTIFICATIONS

The parties agree to review the engineering series classifications with regards to
registration and certification concerns. Such process shall begin with the Bureau of
Engineering with the input of any other employing department by no later than September
9, 2011 and conclude by December 22, 2011. Extensions of time shall be considered by
mutual agreement.

FOR THE UNION: FOR MANAGEMENT:

David Sanders, Regional Director
SEIU 721

Miguel A. Santana
City Administrative Officer

Dated: _ Dated: _
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